Employment Law Changes
for 2025: What do | need to
know?

With a new year comes new rules, regulations and responsibilities. Here
is a list of some changes due to (or proposed) to come into effect in
2025.

January 2025

Employers whose annual leave year starts in January, February or March,
can now introduce rolled-up holiday pay for their part-year and/or irregular
hours workers, if they wish to do so.

April 2025

With a new tax year comes new statutory rates including:

« National Living Wage for over 21 year-olds increases to £12.21 per hour

+ National Minimum Wage for 18-20-year-olds increases to £10.00 per hour
+ National Minimum Wage for 16-17-year- olds increases to £7.55 per hour
+ Apprentice Rate increases to £7.55 per hour

- Statutory Sick Pay (SSP) increase to £118.75 per week

« Statutory Maternity Pay and other family related pay increases to £187.18
per week

« Lower Earnings Limit increases to £125 per week.

The Neonatal Care (Leave and Pay) Act 2023 is also anticipated to come into
force. This will provide employees with time off work when a baby they have
responsibility for is receiving neonatal care in hospital.

May 2025

Employers who signed up with the Living Wage Foundation to pay Real Liv-
ing Wage (RLW) must increase hourly pay rates to £12.60 in UK and £13.85
in London by 1 May. Failure to do so will mean the employer will lose their
accreditation from the Living Wage Foundation. Whilst RLW is not a legal
requirement, over 15,000 business in the UK currently pay it.

Other reforms expected in 2025

The Paternity Leave (Bereavement) Act 2024 is likely to come into force,
giving fathers/non-birthing partners paternity leave where a mother/person
whom a child is placed or expected to be placed for adoption, dies.

The Children’s Wellbeing and Schools Bill, if passed into law, will change
how children can be employed. Rules on employment of children varies
between local authorities across England and Wales. Most (but not all) local
authorities create licensing systems under bylaws, meaning employers need
child employment permits. However, there is no one standard approach and
this Bill looks to change that.

The Employment Rights Bill will continue its journey through Parliament
(subject to amendments), although changes under this Bill are not expected
to come into force until 2026.

These include but are not limited to:
+ SSP from first day of absence (currently 4th)

+ Right to switch off, preventing employees being contacted out of hours,
except in exceptional circumstances.

« Right to bring unfair dismissal claim from Day 1 of employment (currently 2
years’ service)

We are here to help with any issues or
concerns which you may have about
employment law changes.

Call Andrew Macaulay on 01904 528391 or
email on ama@hethertons.co.uk Our expert
team of lawyers are on hand to help if you
need further advice or guidance.
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