
A new shape of lawyer

I have seen a few news articles 
which suggest that a change in data 

protection laws is on the horizon. 
What will this involve and what do I 

need to do as an employer?
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You have no doubt seen references to the 
General Data Protection Regulation (or 
the GDPR for short). This is a new legal 
framework, which is due to come into force 
in the UK from 25 May, 2018.

Replacing the current Data Protection Act, the GDPR will introduce a 
number of new and stricter requirements relating to personal data and 
is designed to make businesses more accountable.

Although the legislation comes from the European Union, the vote for 
Brexit will not stop the plans to implement the measures in the UK.

There are a number of steps that employers need to take in the coming 
months to ensure they are ready for the change.

The GDPR provides for a number of obligations including seeking and 
recording consent for processing the personal data of employees and 
reporting personal data breaches when they occur.

The GDPR is likely to mean you need to make changes to your contracts 
of employment, staff handbooks and HR procedures. You may also 
need your employees to sign a new consent form so they are aware that 
you are holding and processing their data.

You must document the steps you have taken to assess the impact on 
your business and its procedures, identifying any possible risks and 
the steps you have taken to prevent problems arising.

While the GDPR may appear daunting, it is vital to ensure that you 
comply fully with the new regime. The Information Commissioner’s 
Office (ICO) will have the power to impose significant penalties on 
businesses for breaches of up to €20million (or four per cent of a 
company’s global revenue if higher.)

If you would like further advice on what the new legislation
will mean for your business and what you should do to
prepare, register on Hethertons’ website for our free breakfast 
seminar on cyber security to be held on 12 October.

For further information or advice please call the Hethertons 
employment team on 01904 528 200 and speak to Jo Yeates 
or David Scott.


